
A DEBATE OVER NIKES ASIAN LABOUR PRACTICES

Nike was not only criticized for treating workers poorly in Asia, but it was also this debate had an opinion on how the
company should right its labor practices.

To assure this, Nike stated that it will conduct indoor air testing of all footwear factories and follow-up testing
where required. In the next section we will look to how these recommendations were incorporated by Nike
and other major corporations who operate factories around the world. Kennedy Memorial Center for Human
Rights. Once the situation improves, then Nike can shift this priority. However the attacks did not stop and the
national media "picked up on the campaign, which included accusations of exploitative wage scales and poor
working conditions confronting workers making Nikes abroad. Nike should be a good corporate citizen in
Vietnam. But just as in Japan, the factories in Taiwan and Korea that we established back in those early days
were far better, have been far exceeded in terms of their quality of work conditions than the factories that we
had in Taiwan and Korea, and frankly the factories that we had in the United States in the '70s and early '80s.
Although in the company had developed a code of conduct that rejected labor exploitation and had adhered to
endless agreements in favor of human rights, in the year , a documentary by the BBC proved that there were
several faults to these commitments. Nike denies that this faction exists within its company, and stated that it
is fully committed to the labor reform movement within its corporation and through all other American
businesses. In , at one of the Nike and Adidas production plants in China, it went on strike, after the workers
claimed for better wages and social coverage. Even if the workers wanted to complain, they were threatened
that they would be severely punished for doing so. While the safe adhesive is not perfect for use in all shoes
especially plastic soled cleated shoes , Knight assured the public that Nike would continue its research and by
the end of the calendar year would have all Nike factories meeting United States Occupational Safety and
Health Administration OSHA standards in indoor air quality. Nike should make it the responsibility of the
general manager of the factory to run a factory that respects its workers. The AIP "Preliminary Agreement"
failed to provide a consensus for the reforms that need to be issued to remedy the problem of American
corporations exploiting international workers. The public was now wary of assurances that increased
international trade would produce an increase in human rights. The early success we had in making shoes in
the United States happened during a severe recession. Since these reports were made in , Nike has begun to
make the necessary changes to further improve its factory conditions. The example essays in Kibin's library
were written by real students for real classes. Human rights groups hope that Nike will work with them to
pressure local governments to release jailed labor leaders and change labor laws and practices to reflect
internationally recognized labor rights. Nevertheless, this is the first step for their political goal, which is to
create a so-called democratic society on the U. Many feel that democratization is a side effect of shoe factories
and the added revenues to economically deficient countries that they bring. But once news broke, the company
was attacked ceaselessly and strict recommendations were made to improve conditions. Both the corporations
and the Clinton administration needed an organization that would produce serious damage control in a swift
fashion. Conclusion : Since the issue of labor exploitation in Asia was brought to the media spotlight, Nike has
assumed a policy of reformation for its abuses. He said of the accord: key principles, such as payment of a
sustainable living wage to employees, and credible independent monitoring, are not sufficiently addressed.
And if in fact it was not independent, we have a much bigger problem than Nike foreign factory relations. In
China, Indonesia, and Vietnam where the majority of Nike shoes are made workers are denied the basic right
to organize independent unions. And nope, we don't source our examples from our editing service! While
these companies have strived to reduce these practices, there is still a long way to achieve responsible
production. Nike should take some of the profits it makes from Vietnamese workers and invest them in
projects that help improve the lives of poor Vietnamese. Either new advances in automation, which from my
viewpoint are a ways away, or establishing tariffs and quotas that dictate that shoes have to be made in the
United States. Nike cannot assume that creating low paying jobs is good enough. This organization would
watch corporations and factories and make sure no poor conditions were allowed to persist. Nike should work
directly with the Vietnam General Confederation of Labor to hear the complaints from workers and to talk
with workers outside the factory environment. It sets a minimum age of 16 in its factories, but Nike made no
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restriction for countries where workers are legally able to work at  That lead to another important point of both
lists, the way workers were treated. The stage had now been set for what was rapidly becoming a business war
of profit and welfare. Swoosh, pg. They target Nike because Nike is a high-profile company and a major
creator of jobs in Vietnam. Just Do It, pg. For more information on choosing credible sources for your paper,
check out this blog post. The shoe and apparel producer could not afford to continue to see its name dragged
through the mud. Her teary apology and activism makes it a national issue. A lot of people say, "Why don't
you bring shoemaking back to the United States?


