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Comparison Of Hr Policies Of Tatasteel With Sail. by Thomas Edison, General Electric is nowadays a leading business
in electrical generation, distribution and .

In contrast, in private sector companies, profit maximisation is the key objective. It is an eight hundred and
ninety bedded, secondary care hospital equipped with modern facilities. High strength grades offer finished
components increased strength and reduced steel thickness. While the top management in the private sector
earns many times more than their public sector peers, it doesn't necessarily result into an equally big gap in the
financial performance of the two companies. The company supports and propagates the principles of the
united nation global compact as a founder member is a signarotory to the world steel sustainability charter and
supports the affirmative action programme of the confederation of Indian industry. High carbon grades are
especially suited to meet challenging wear and fatigue performance. The Group contributes to a very wide
range of social, cultural, educational, sporting, charitable and emergency assistance programmes. This mobile
hospital is equipped with a modern operation theatre and other medical facilities, offering on-the-spot
diagnostic, medical and advanced surgical treatment through preventive and curative interventions to persons
with orthopaedic, ENT and eye ailments. The Company believes that respect for the environment is critical to
the success of its business and strives for continuous improvement in environmental performance. Education
forms an important marker of human development and is one of the human development indices being used to
assess the impact of interventions. This often is not the case in PSUs. India's per capita income was around Rs
38, in FY The PSUs remuneration and human resource policies have to fit into India's socio-economic reality,
which is a country that is still pre-dominantly poor with lot of social and economic inequities. PSUs like
BPCL provide ample career growth opportunities at senior levels, which can also be a strong motivating
factor. By actively responding to changing customer demands and expectations, the company has expanded its
distribution network, strengthened existing brands and won several brand award. Most PSUs also have
mandated to develop broader infrastructure facilities in areas adjoining their facilities. Bearings A wide variety
of bearings and auto assemblies are manufactured by Tata Steel at its Bearings Division in India, which has a
production capacity of 30 million bearing numbers per annum. Over the years, Tata Steel has been proactively
investing in initiatives that nurture the environment. Metallic Coated Tata Steel offers a wide choice of
metallic coated steel for diverse and demanding applications. As a part of its strategy to make PSU jobs
financially rewarding, the committee of the Union department of public enterprises, recommended enhanced
pay scales coupled with increased levels of performance related pay and gratuity. The Tata Steel Noamundi
Hospital has been providing medical facilities to people living in and around Noamundi since  Tata steels
branded products and solution touch 2. A similar divergence in the top management salary scales between
PSUs and their private counterparts can be found across sectors. But the sum of these perquisites can never
equal the figure salaries drawn by their private sector peers. Recently however there have been various moves
by the government to close this gap. No doubt PSUs have attempted to improve the remuneration packages for
their employees in a bid to prevent flight of their employees to the private sector, but these government-owned
enterprises also have to fulfill certain social objectives. Tata Steels European operations offers a range of
shallow and deep composite floor decking systems that is one of the most comprehensive available anywhere
in the world. The hospital has various departments offering healthcare services in specific areas. But these
measures do not seem to narrow the chasm between public and private sector salaries. Our initiatives in
education, designed to address the lack of quality education, comprise a gamut of interventions for different
age-groups, as illustrated below: Sports and adventure From offering corporate sponsorships to making
sporting facilities available to people across different cross-sections of society, Tata Steels endeavours in the
field of sports have been persistent and liberal. Medical facilities at the Raw Material locations across
Jharkhand Noamundi, Jamadoba and West Bokaro and Odisha Joda, Sukinda and Bamnipal offer free medical
treatment to Company employees and also extend the services to local population at nominal charges. These
can be customised to cater to specific requirements for formability, strength, surface finish or flatness. Cold
Rolled Tata Steel offers a comprehensive range of cold-rolled steel comprising both continuously-annealed
and batch-annealed products. Also, there is no denial that they have traditionally enjoyed a range of benefits
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and perquisites that cannot be easily monetised. The product range, including tinplate, ECCS, Blackplate and
Protact polymer-coated steel, meets all requirements for strength, surface finish and forming properties. The
Company is one of Europes leading suppliers of high quality packaging steels, focusing on innovative new
materials, applications and processing technologies, and works closely with business partners to increase value
all along the supply chain. Tata Steels philosophy of contributing to society is shared by employees across its
operations and many individuals willingly choose to contribute their time and efforts to help strengthen the
local communities and improve surroundings. Over the years, a highly performance-driven approach has
helped Tata Bearings achieve an influential and crucial position in its target industry segment. But in no
circumstance can a government be seen to be paying a PSU CEOs salary that is times the per capita income of
the country. A stadium at Keonjhar has been set up to provide training infrastructure for sports lovers in
Northern Odisha. Roofs The Tata Steel product range in roofing solutions extends from the traditional built up
systems through composite systems to the modular Hi-Point system. Consistent quality also ensures reliable
processing. Community involvement is a characteristic of all Tata Steel Group companies around the world.
Tata Bearings Division of Tata Steel Limited is one of India's largest quality bearing manufacturers, with a
production capacity of 37 million bearing numbers.


